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REGULATION RELATING TO LEGAL COSTS 

 

The Regulation introduced the following changes: 

 

[1] Extending the timeframe for the former legal costs arrangements to apply to proceedings in 
the Workers Compensation Commission for claims made prior to 1 October 2012 from 1 
January 2013 to 31 March 2013. 

[2] Exempting existing recipients of weekly payments, whose entitlement to weekly payments 
fall within the period after the second entitlement period once a work capacity assessment 
has been completed, from the requirement to make an application for continuing weekly 
payments. 

[3] Extending the timeframe under which an insurer is required to undertake a work capacity 
assessment from 12 months to 18 months. 

[4] Ensuring that the 6% binaural hearing loss threshold applies to claims for compensation 
arising out of a hearing loss received before 1 January 2002. 

[5] Ensuring that the limitation of only one claim for permanent impairment applies to claims for 
lump sum compensation for injuries received prior to 1 January 2002. 

[6] Making provision for the early transition of an existing recipient of weekly payments (that is 
within three months of the insurer conducting a work capacity assessment) where either the 
worker’s entitlement to weekly payments under the former provisions ceases or the worker 
no longer meets the criteria. 

[7] Making provision for insurers to provide three months notice to existing recipients of weekly 
payments prior to increasing their weekly payments after transition. 

[8] Making provision for the commencement of the three month transition period from when the 
insurer makes a work capacity decision arising out of the first work capacity assessment. 

[9] Making provision for the transition prior to the expiration of the three month transition period 
where the worker has returned to work. 

[10] Requiring insurers to make a work capacity decision as soon as practicable after a work 
capacity assessment has been conducted to ensure there are no delays in the 
commencement of the three month transition period. 

[11] Ensuring existing recipients of weekly payments who reach the age of retirement between 
1 October 2012 and 1 January 2013 are entitled to the same 12 month transition as 
workers who reach the age of retirement prior to 1 October 2012 
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